OUR
CONTRACT
DEMANDS

COLUMBIA POSTDOCTORAL WORKERS

Since April 20th we have spent hours pleading our case to the University, showed countless
pieces of evidence, surveys, and testimonials from our members.

Since day one we have proposed various ways for the University to cover a portion of our
total compensation using central funds instead of relying on individual faculty funding and
research budgets.

We have looked closely at the university’s finances and our proposals can easily be met if
central money is reinvested back in research.

Regrettably, while not denying the availability of these funds, the Administration insists on
maintaining the current funding structure to claim that our needs can not be met.
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POWER AT THE BARGAINING TABLE COMES FROM
POWER OUTSIDE OF THE BARGAINING ROOM

Unions are growing fast in Higher Education, fighting back after years of erosion of our living standards: at the
University of California, Mt Sinai, MIT and the NIH. Here at Columbia University, we won the first postdoctoral union in
a private university anywhere in the US.

To build on these wins and win these demands we need the power that comes from a majority of postdocs and
Associate researchers becoming union members and engaging to win our contract collectively: at the table,
through petitions, testimonials, delegations, demonstrations, outreach to the wider community and on the job actions.
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