
ARTICLE 5 
COMPENSATION 

 
Section 1:  The University retains the sole discretion in determining the appropriate 
compensation for Employees.   

Section 2:  Nothing shall preclude the University from providing compensation at rates above 
those required in this Article. Such rates may be provided on appointment, reappointment, 
anniversary date, and/or as a merit increase. 

Section 3:  Effective July 1, 2021, if an Employee’s salary or stipend is at or above the minimum 
level set forth below, upon reappointment or anniversary date, the Employee will receive a salary 
rate increase of no less than two and one-half percent (2.5%). 
 
Section 4:  Effective July 1, 2022, if an Employee’s salary or stipend is at or above the minimum 
level set forth below, upon reappointment or anniversary date, the Employee will receive a salary 
rate increase of no less than two and one-half percent (2.5%). 

Section 5:  The provisions of this Article shall not apply to any Employee appointed on a grant 
that restricts that employee’s remuneration to only the pay received from the grant.    

Section 6: When the requirements of the sponsoring agency exceed the terms of this Article, the 
requirements of the sponsoring agency shall control all salary/stipend adjustments. 

Section 7:  If the University provides a supplement to a Fellow such that the Fellow’s total salary 
exceeds the minimums below, continuance or discontinuance of the supplement is at the sole 
discretion of the University, unless the supplement is necessary to meet the salary requirements 
of this article. 

Section 8. If a Postdoctoral Research Scientist/Scholar with the prior approval of their 
Department Chair, Director, and/or Dean, seeks and is awarded an extramural grant resulting in a 
change of title to Postdoctoral Research Fellow, the University shall provide a supplement such 
that the total compensation paid to the Fellow is at least equal to the Fellow’s compensation rate 
prior to the award. 
 
Section 9:  Compensation shall not be reduced solely as a result of this Agreement.  
 
The minimum annual compensation for the below classifications effective July 1, 2020, shall be 
as follows: 
       
        Minimum 
 
Associate Research Scientist/Scholar    $66,100 
 
Postdoctoral Research Scientist/Scholar   $60,000 
 



Postdoctoral Research Fellow     $60,000 
 
Section 10:  The University shall create a ratification lump sum fund equivalent to two (2%) 
percent of FY20 payroll for all Employees on payroll as of the date of this Agreement.  The fund 
will be distributed proportionally as directed by the Union among Employees who are at or above 
the new (July 1, 2020) minimums, or who are less than three and one-half percent (3.5%) below 
the new minimums.  The lump sum percent rate for Employees who are less than three and one- 
half percent (3.5%) below the new minimums will be half the percent rate of Employees at or 
above the new minimums.  The plan of distribution shall be presented in advance to the University 
and shall be fair, equitable and non-discriminatory.  In no event shall the amount paid by the 
University exceed two (2%) percent of FY20 payroll for Employees.   The lump sum will be paid 
within sixty (60) days following ratification of this Agreement.  
 

 
  


