
P a g e  | 18 
 

The University reserves the right to add to, delete or modify these proposals at 
any time during bargaining.  

UNION DUES 

Tentatively Agreed June 30, 2020 

Section 1:  The University shall deduct membership dues and initiation fees from the pay of all 
Employees who choose to be members of the Union.  The Union will communicate the amount 
of such dues and initiation fees to the University.    

Section 2:  Within thirty (30) days of the effective date of the contract, the University shall begin 
deducting the initiation fee, pursuant to Section 1, and begin deducting dues semi-monthly from 
the paycheck of each member. 

Section 3:  The University shall deduct amounts semi-monthly from the pay of all dues-paying 
Employees whose written authorizations have been provided to the University authorizing it to 
make specific contributions to the UAW Voluntary Community Action program (VCAP).   

Section 4:  The dues and fees deducted under this article shall be transmitted to the Union within 
ten (10) working days after each payday for which deductions are made. 

Section 5:  If an Employee chooses not to be a member of the Union, the employee shall be 
required as a condition of employment to pay a “fair share” to the Union.  The amount of the fair 
share fee will be set by the Union in a manner consistent with legal requirements.  Fair share fees 
will be deducted on a semi-monthly basis.    

Section 6:  The Union shall submit an electronic list of all changes to membership, fair-share 
payer status, and VCAP authorization, including the amount and written authorization with 
respect to any changes in the amount of an authorized VCAP deduction, prior to the deadline for 
the University to make such deductions, so that the University can make the appropriate 
deductions.   

Section 7:  If an Employee contacts the University to request that payroll deductions be ended, 
the University will promptly refer the Employee to the Union to process the request, and the 
Union shall promptly notify the University of the disposition of the request.   

Section 8: The University will not discourage Employees from becoming members of the Union. 
If an Employee asks questions about the Union payroll deduction or the Union in general, the 
University will refer the Employee to the Union. 

Section 9:  The University may request to view, audit, or secure a copy of an authorization or 
authorizations for membership, if there is a dispute.    

Section 10:  The Union shall receive the same periodic reports with respect to the remittance of 
such dues deductions as provided by the University to other unions at the University. 
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The University reserves the right to add to, delete or modify these proposals at 
any time during bargaining.  

Section 11:  The Union shall hold the University harmless from any liability or damages incurred 
by the University or its agents in complying with this Article and shall reimburse the University 
for legal expenses incurred in legal defense of any provision of this Article or any action taken 
by the University in complying with it. 

 
 

HOLIDAYS 
 

Tentatively Agreed February 7, 2020 
 

Section 1: Employees shall be entitled to paid holidays as per the University holiday schedule 
within each calendar year as follows:  
 
 
New Year’s Day 
Dr. Martin Luther King Jr.’s Birthday 
President’s Day (Medical Center Campus only) 
Memorial Day 
Independence Day 
Labor Day 
Election Day 
Thanksgiving 
Day after Thanksgiving 
Christmas Day 
Two (2) days selected by the University during the Christmas/New Year Season  
 
 
Section 2: Personal Days 
 
In addition to the above holidays, Employees shall be entitled to three (3) personal days, except 
at the Medical Center campus where Employees shall be entitled to two (2) personal days, but 
shall be entitled to President’s Day as a paid holiday.  
 
Personal days may be used to observe religious holidays or for any other purpose. Personal days 
must be used within twelve (12) months of being earned.  
 
Employees, who are required to work on a University holiday, shall receive an alternate day off 
approved in advance by their supervisor. 
 
 
 
 
 
 
 


