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UNION ACCESS, RIGHTS AND ACTIVITY

Section 1. A representative of the Union shall have reasonable access to appropriate offices of the University for
the purpose of conferring with its stewards and/or Employees covered by this Agreement, and for the purpose of
administering this Agreement. Where the Union representative finds it necessary to enter upon the University's
premises for this purpose, the representative shall advise the Director of Labor Relations and the head of the office
or their respective designees, as the University shall state. Such visits shall not interfere with the operation of the
department or office and shall not include access to areas of the University which are restricted due to safety,
health, or privacy concerns (e.g. a lab which is designated as restricted space due to dangerous chemicals or
elements being used in experiments, etc.).

Section 2. No Employee shall engage in any Union activities, including the distribution of literature, which
interferes with the performance of work.

Section 3. The Union may designate officers and/or stewards appropriate to the size of the unit, who shall be
members of the bargaining unit. The University shall deal with such officers and/or stewards as representatives of
the Union for purposes of investigating, presenting and settling grievances under the Agreement. Reasonable
release time will be granted for administering the Agreement which will be coordinated with the officer or
steward’s supervisor. The Union shall submit a current list of Union Stewards and Unit Officers to the University
every six (6) months. No officer or steward shall be discriminated against for union activity.

Section 4. When a new Employee is hired, the appropriate unit officer or steward in the area shall be allowed
fifteen (15) minutes without loss of pay to discuss union matters with such Employee.

Section 5. The University shall provide space once per month for up to one (1) hour for representatives of the
Union to meet with new Employees for orientation to the Union and the Agreement. Employees will be entitled to
one (1) hour of release time to attend.

Section 6. The University will allow a reasonable number of general membership meetings at the CUIMC and
Morningside Campuses. Employees will be entitled to one (1) hour of release time to attend.

Section 7. The University will allow a reasonable number of steward meetings to be held, provided they do not
interfere with operation of the University. Release time will be granted.

Section 8. The University will provide the Union with a listing of changes (additions, deletions, and changes) to

the composition of the bargaining unit on a monthly basis. This will include employee’s full name as provided to

the University, uni, position type, job title department, location address (street address, city, state, and zip code0,

University email address and phone number, FTE percentage, compensation, appointment start date, appointment
end date,, and hire date.



