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Tentatively Agreed April 22,2020

Section 1: The University and the Union agree that adequate opportunities for training and
professional development are essential. The University will maintain support for training and
professional development programs for employees. Nothing in this Agreement will preclude the
University from enhancing the training and professional development programs provided to
Employees.

Section 2: Individual Development Plan

Employees are encouraged to develop an Individual Development Plan (IDP). If the Employee
chooses to submit the IDP to their supervisor for discussion, the supervisor(s) will review the
IDP, share their knowledge about available development opportunities with the Employee, and
provide advice about possible revisions to the IDP as needed. The Employee and the
supervisor(s) may engage in ongoing discussions regarding the IDP.

Section 3: Performance Review

Supervisors shall provide their Employees with at least one written review per 12-month period.
This review is a comprehensive assessment of the Employee’s research progress and
achievements, and their professional development during the previous year. The supervisor may
utilize an independently developed or a pre-established form when conducting the review.

Section 4: The contents of Individual Development Plans and Performance Reviews are not
grievable and nothing else in this Article shall be arbitrable. In the event the Employee disagrees
with the substantive aspects of the review, the Employee may file an addendum to the personnel
file and/or discuss it with the Department Chair or Unit Director.

The University reserves the right to add to, delete or modify these proposals at
any time during bargaining.



