COPYRIGHT AND INTELLECTUAL PROPERTY

March 18, 2020

Section 1: Employees are governed by, subject to, and have rights as outlined in the University’s
Copyright and Intellectual Property policies, as may be amended from time to time. Complaints
regarding intellectual property shall be processed solely in accordance with University policies
‘and related procedures, which may be amended from time to time by the University.

Section 2: In accordance with University policy, an Employee may act as a principal
investigator for external funding proposals and applications, provided that they have received
prior approval from their responsible faculty member, departmental dean, and University
Sponsored Projects.

Section 3: The University shall not engage in any form of retaliation against an Employee who
engages in a good faith effort to assert rights or otherwise participates under the University’s
Copyright and Intellectual Property policies,

RESEARCH INTEGRITY
March 18, 2020

Section 1: Employees are governed by, subject to, and have rights as outlined in the University’s
Misconduct in Research policies, as may be amended from time to time. Complaints regarding
research and integrity shall be processed solely in accordance with University policies and
related procedures, which may be amended from time to time by the University.

Section 2: The Union may raise the topic of authorship disputes for discussion in the Union
Management Committee.

Section 3: The University shall not engage in any form of retaliation against an Employee who
engages in a good faith effort to assert rights or otherwise participates under the University’s
Misconduct in Research policies.
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